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I ask your reconsideration of this proposal
as I think it is a worthy one. Attached is some
additional information on the Afro-American which
is well regarded in the Negro community.

$iEkED R, L. Dannerman
R. L. Bapnerman

Att 15 SEP 1970

Distribution:

Orig - Addressee w/O DD/S 70-3794 and O & 4 ccys DD/S 70-3729
1 - DD/S subj w/cy of DD/S 70-3794 & DD/S 70-3729 (attached to above)
1 - DD/S chrono

DD/S 70-3794: Memo dtd 11 Sep 70 for A-DD/S fr Robert S. Wattles, subj: Proposed
Advertisement in the Afro-American Annual Career Planning Guide
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MEMORANDUM FOR: Acting Deputy Director for Support

SUBJECT : Proposed Advertlisement in the Afro-American Annual
Career Plemnning Guide

Jack:

The advertisement we have proposed will appear but once in the 15th
annual edition of the Afro-American newspapers' career planning guide.
We do not feel that we ere responding to high pressure sales tactice in
placing the ad, but do wecomend it as e positive public relations step
and a nsans of reaching Negro colleges and wniversities throughout the
country.

It's true that many of these colleges and universities receive the
College Placement Annual in which we have a similar ad, but our appear-
ance in the Afrp-American guide will further indicate that we mean
business where consideration of properly qualified black student sppli-
cants 1s concerned.

The Recruitment Advertising Committee, which met to dlscuss the
proposed ad, regqognized that this waas, ae much as anything else, an
expression of cur intent to follow natiomal policy of egual employment
opportunity. Mr. ] who represented Jake Goodwin at the meeting,
is in agreement that the pilacement of the ad is & worthwhile step so
far as the public relations aspect is involved.

the Offlce of Security representative, ran an Indices
check on the Afro-American, a weekly publication with Headgquaerters in
Baltimore. There are any number of Afro-American newspapers but the
Baltimore publication is apparently the major ane, it has been in
existence gince 1907, and has been in the hands of the same family
through three generations since its founding. The Office of Security
has no derogatory information concerning the publication and

Jake Goodwin's office has no record to indicate that the publieation
has ever contained any negative copy cencerning this Agency.

I should like to recammend again that we go ahead with the ad; its
text 1s lonocuous at best, it will appesr only once a year, the index
of cther advertisérs is impressive and 1t represents, we think, sound
public relations. .

]

Ll b ot

Robert 8. Wattles

Director of Parsannel
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MEMORANDUM FOR: Executive Director-Comptroliler

SUBJECT : Proposed Advortisement in the Afro-American
Newapapers® Career Planning Guide

1. This memorandum submits 2 recommendation for your
approval; this recommendatton is contained in pRragraph 4.

2. The Afro-Aserican newapaper group is preparing to
publish the 1970-71 edition of its Career Planning Guide, a
compendium of isformation about colleges, universities and
employers, which is distributed free to more than 50,000
black seniors aad graduate students each year throughout the
country. A& numbder of U. 8. Goverament agencies have advertised
in it in the past and will appear in the 1971 edition, which
will imclude a Science, Technology and Engineering Supplement.

3. 4s a step in improving our posture with respect to
employment of Negroes--particularly Negro professionals~-}
believe it would be timely for us to place a small ad in this
year's edition. We have modified the standard ad which you
approved for the College Placement Annual and for use in local
newmpapers and in ouwr brochure-application forms, to make it a
brief, low-key statement. A copy of the proposed ad, which
?aa been endorsed by the Recruiiment Advertising Committees,

8 attached,

4, It is recommended that the attached advertiisement be

approved for publication, _
/s/ Boberi S. Wattles

Robert 5. Wattles i
Director of Personncl

Attachment
Coacur:
SIGKD R. L. Sammerman 15 SEP 1970
. ™ - @mn ) &te
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18 SEP 1970

Executive Diregtor-Comptroller
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HEADLINE: THE INTELLIGENCE PROFESSION

Cory + In international affairs, intelligence is knowledge~—
: accurate, objective knowledge and understanding of men
‘and events throughout the world, The Central Intelligence
- Agency has a vital role in providing the information our
Government's leaders need in making their decisions.

Its interests are broad and from time to time the CIA
has a need for people trained in such fields as

Cartography _ Geography
Computer Science Graphic Arts
. Earth Science Languages
: Economics Mathematics
Electronic Engineering Photo Science
Foreign Area Studies Physics

All positions are in the Washington, D. C. Area; some
-offer opportunities for Foreign Travel., U. 8. Citizenship
is required,

Interested senior and graduate students completing work
in the above may be considered by sending complete resume
to: Director of Personnel, Central Intelligence Agency,
P, 0. Box 1925, Washington, D. C.

Egual Opportunity Employer,

- 1LOGO Central Intelligence Agency
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